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Substantive Gender Equality (CEDAW)

e Countries that have ratified CEDAW were 23% more likely to adopt full legal protections against domestic
violence

e 127 countries have legislation against domestic violence, compared to almost none 25 years ago
* countries with domestic violence laws in place have a lower number of violence by about 11 - 16%

* Sexual violence conviction rate low globally, e.g. in England below 5% in Germany about 15% (2008)

e Only 24.3 per cent of all national parliamentarians were women 2019

* over 2.7 billion women are legally restricted from having the same choice of jobs as men

* women’s unpaid care work has a monetary value of $10.8 trillion a year



Gender based discrimination — Examples

SGBV

Political particpation

Employment opportunities
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Gender Equality Laws in other countries

Azerbaijan
Germany

Iceland
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Gender Equality Laws — what it could do

e an umbrella law that refers to specific legislation and ensures cooperation and cross-fertilization or a law on a speci
fic GE issue.

e alaw that established a multi-sectoral body with specific powers and budget to advance gender equality

e acomplain body to establish prevalence and need for policy work

e a multi-sectoral technical advisory body

e a body established to conduct research/ monitors process / consults with women and girls

e reviews and aligns new policies and legislation to avoid backlash and uncertainties

e actively progresses the discussion about GE and links it to other social issues

e advocacy

e Outlines the responsibilities of cooperation (other ministries, departments etc.).




Gender Equality Laws — what it shouldn't be

A law that addresses gender-based discrimination in general (to complex)

A law that establish semi-legal or legal procedure without linking it existing justice system
A law without a fixed budget

A law without a solid M&E framework
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THANKYOU!

For more information:


mailto:Doreen.buettner@unwomen.org
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